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Councilman leaving

Evansville councilman John Hayden
resigning because of move. 2A

Reversing course: Biden no longer
supporting ban on using federal health
care money for abortions. 7A
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Weather

High 79° ❚ Low 69°
Scattered showers.
Forecast, 10B
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www.MoreFords4Less.com

3800 HWY 62 E.,
MT.VERNON,IN
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New 2018 Ford Ecosport SE
#J6885FL (oxford white)- Auto, Ecoboost, A/C,

Power Windows, Power Locks, Tilt, Cruise, Sirius,
Sync3, Back up Camera, Power Moonroof, Fog

Lamps, LED Lighting, Alloy Wheels, Remote
Keyless Entry, and more!

#J6585FL (Black)- Auto, A/C, Power Win-
dows, Power Locks, Tilt, Cruise, Back up
Camera, Sync, 17” Alloy Wheels, Remote

Keyless Entry, and more!

New 2018 Ford Escape

Wemake finding
the perfect suit easy!

• Certified Fit Specialists

• Most sought-after trends

• Bra sizes available
in C D DD

• Best Selection

• Quality Brands

Receive a

FREE Beach Bag
with any $129 or more

Ladies’ Swimwear purchase.
While supplies last.

ONE DAY ONLY

LADIES’
SWIMWEAR

Saturday, June 8

EVANSVILLE — When 28-year-old
Shelby Phelps isn’t grading essays after
school, you can find her taking orders
and serving pizza at Spankey’s Una Piz-
za on Evansville’s West Side.

In addition to her full-time career as
an English and journalism teacher at

Central High School, Phelps also over-
sees her school’s yearbook club, teaches
summer school and participates in
TeachPlus, a paid teacher advocacy fel-
lowship.

But that’s not enough. 
Phelps also waits tables on Friday

and Saturday nights.
“I was on deferral for my student

loans,” she said. “Once that picked up
again, I was like, ‘I have to make this

payment.’ With the paycheck that we
make, it’s hard to save money.”

Phelps isn’t alone. One out of every
five teachers nationwide must take an-
other job to make ends meet. 

Many teachers across Indiana are
picking up second jobs to pay off stu-
dent loans and have money to direct
into their children’s college funds, to 

Brian Smith, a Bend Gate Elementary School teacher, serves up Kona Ice 40 hours each week for a summer job to help
supplement his income. Smith works 15-25 hours each week for part of the school year. DENNY SIMMONS / COURIER & PRESS

The high cost of teaching

See TEACHERS, Page 3A

Low pay, student loans force teachers to get second jobs
Segann March
Evansville Courier & Press
USA TODAY NETWORK

said the woman is Kimra M. Miller 23,
Indianapolis. She had recently been liv-
ing in Evansville and would have turned
24 on Friday.

In addition to identifying the woman,
Evansville police have arrested three
people in connection to her death.

Law enforcement confirmed the
identities of the three women accused

HENDERSON, Ky. — Authorities have
discovered the identity of a woman
whose body was dropped in a field near
Ellis Park after she was killed.

Henderson County Sheriff’s officials

in Miller’s slaying.
Ciarra M. Landfair, 31, Evansville, has

been charged with murder and obstruc-
tion of justice. 

Lakeysha L. Couto, 27, Evansville,
has been charged with murder and ob-
struction of justice.

3 charged with murder of woman found near park
Beth Smith
Henderson Gleaner
USA TODAY NETWORK

Gracie Smith, Ciarra Landfair and
Lakeysha Couto FURNISHEDSee MURDER, Page 2A

In sunny Miami, bilingual elemen-
tary teacher Mari Corugedo has 26
years of experience, a master’s degree
and a passion for helping Spanish-
speaking students quickly learn Eng-
lish.

Her annual compensation for those
skills: $64,000, plus benefits. That
doesn’t go far in this popular coastal
city, where median rent has shot up to
almost $2,000 per month, and the me-
dian mortgage is almost $1,300 per
month before taxes or insurance, ac-
cording to the real estate site Zillow. 

“I would have moved out of Miami
by now if not for my husband’s addi-
tional income,” said Corugedo, 52.

Beginner teachers have an even
tougher time. Skyrocketing housing
prices combined with relatively low
educator salaries have made Miami
one of the nation’s priciest cities for
starting teachers.

In the first analysis of its kind, USA
TODAY examined salaries and housing
costs for teachers all over the country. 

New teachers can’t afford the medi-
an rent almost anywhere in the USA,
the analysis shows.

Rising home
prices, cost
of living hit
budget hard
Erin Richards and Matt Wynn
USA TODAY

See COST, Page 10A

SPECIAL REPORT

#J6885FL (oxford white)- Auto, Ecoboost, A/C, 
Power Windows, Power Locks, Tilt, Cruise, Sirius, 

Sync3, Back up Camera, Power Moonroof, Fog 
Lamps, LED Lighting, Alloy Wheels, Remote 

Keyless Entry, and more!

#J6585FL (Black)-Auto, A/C, Power Win
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LIFE-CHANGINGEDUCATION

Indiana Tech will help you go
further with 40-plus quality
degree programs. Our class
schedules allow you to make
rapid progress toward an
affordable degree, taking one
class at a time—either online or
at one of our regional campuses.

READY TO TAKE THE NEXT STEP?

EVANSVILLE | 812.909.3634
900 TUTOR LANE, SUITE 107

INDIANATECH.EDU/GOFORIT

RISING STARS

With This Coupon

ANY LARGE
PIZZA

EXPIRES 6-14-19

4 N. Weinbach

477-7500

408 N. Main

Located in The Uptown Area

424-9871
8011 Bell Oaks

Newburgh

490-5555

Avoid the carbs, get a
Cauliflower Crust!

YOU HAVE THE RIGHT
TO REMAIN SILENT.

ANYTHING YOU SAY WILL
BE MISQUOTED, THEN
USED AGAINST YOU.

VINNYISM:

Monday, June 10, 2019
Registration: 5:30 PM
Start Time: 6:00 PM

When:

Where:
Courtyard Owensboro
3120 Highland Pointe Dr.
Owensboro, KY 42303

Featuring:
Cynthia Trickett, PA-C Derm
& an actual adult patient living with atopic dermatitis

Complimentary parking and light fare provided.

Family, caregivers, and those interested in learning about

moderate-to-severe atopic dermatitis are welcome.

Attend a FREE educational event!

© 2019 Sanofi and Regeneron Pharmaceuticals, Inc. All Rights Reserved.
US-DAD-14762(1)a Last Update: 02/2019

IT’S TIME TO LEARN MORE ABOUT

YOUR MODERATE-TO-SEVERE
ATOPIC DERMATITIS AND A
POTENTIAL TREATMENT OPTION

Call 1-844-387-4936,
option 5 to register!
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compensate for low teacher pay and to
supply their individual classrooms
throughout the school year. 

Indiana’s average starting teacher
salary is just under $36,000, ranking
the state 36th in the country. The aver-
age salary is a little over $50,000, ac-
cording to the National Education Asso-
ciation. 

Teresa Meredith, president of the In-
diana State Teachers Association, said
teachers working a second job while
prepping for their next lesson plan is a
viscous cycle. 

“If you didn’t work a second job,
you’d stay after school, planning and
getting things ready for the next school
day,” she said. “Then you’d go home. But
when you’re having to hurry up and get
out of school to get to that second job,
and then hurry and wrap up that second
job to get home to do the things you
needed to earlier — it’s exhausting.”

Many school districts and educators
got their hopes up earlier this year dur-
ing the Indiana Legislative session
when conversations surrounding teach-
er pay increases made headlines.There
was a lot of talk, but ISTA officials were
less than impressed with the outcome.

Meredith said the union has worked
hard to increase starting salaries for
teachers throughout the state, but those
teaching in rural communities still need
a bump in pay.

“It’s a bigger issue that involves pay,
teacher licensing and school budgets,”
Meredith said. “It’s all a matter of re-
spect for the profession and valuing
children. When our state doesn’t value
children, then we’re going to have a real-
ly bleak future.”

Evansville Vanderburgh School Corp.
Superintendent David Smith said he
had a second job when he started teach-
ing four decades ago. He said teachers
deserve competitive wage compensa-
tion.

“It definitely is a state issue,” Smith
said. “All I would ask is that we are fund-
ed to keep pace with inflation. But when
you have not gotten that for over 12 years
now, it is just incredibly difficult to pay
people what they’re worth. When you
look at teacher attractiveness, we (Indi-
ana) are 50th. When you look at teacher
pay over the last decade, we’re also 50th
in terms of pay increases.”

Michael Rust, president of the Evans-
ville Teachers Association, said the
state has taken funding from public
education and placed it in two new pots
of money: charter schools and vouch-
ers. 

Where does the EVSC stand?

The Evansville Vanderburgh School
Corp.’s average salary is around
$50,000 with a cap of $70,000. The
minimum salary is $37,500, as reported
on an IndyStar’s database. 

Over the last four years, EVSC has
given teachers a two percent increase
annually. This year, the salary increase
was only one percent due to limited
state funding, Smith said. 

For example, a teacher who is cur-
rently in their fifth year teaching would
have seen a total average salary increase
of $7,423. This figure includes the dis-
trict’s annual percentage increase and a
yearly stipend from the Teacher Appre-
ciation grant over the past five years,
Smith said.

Teachers’ salary increase fluctuates
depending on their salary bracket. 

Smith said EVSC continues to “make
certain that teachers at the beginning of
the scale get increases that would moti-

vate them to continue into the profes-
sion.”

Smith said the corporation has tried
to do a few things to help with employee
expenses. For example, the district also
offers low-cost healthcare premiums to
all employees and access to a health and
wellness centers at no cost to employ-
ees. 

“The reality is that teachers need to
earn a competitive wage and schools
need to be funded just to keep pace with
inflation,” Smith said. 

The EVSC used to have a 17-tiered sal-
ary pay schedule based on bachelor’s
and master’s degrees, but state man-
dates took that away, Rust said.

“In the old pay scale salary schedule,
a teacher knew where they were going
each year,” Rust said. “Turnover is out of
hand and I keep thinking that we are at a
perfect storm, but the storm keeps get-
ting worse.”

Phelps believes the EVSC can shift
funds to support teacher pay by cutting
overhead costs. 

“What we’re seeing as teachers is a
large influx of administrative positions,”
she said. “There are positions being cre-

ated Downtown. The money is there.
The things that Superintendent David
Smith is saying about money not being
available ... is not the case.”

Smith said the district has addressed
limited revenue by reducing Central of-
fice expenditures by 61 percent, elimi-
nating waste and investing in compet-
itive salaries for all employees. 

“We spend a greater percentage of
our operating funds on teacher salaries
than is advisable,” he said. “But we’re
doing that because our teachers deserve
certainly what salary we provide and
then some.”

Meredith said prioritizing teacher
pay is a tough job for school districts
that have limited funding from the
state. 

“The district has to decide what they
can’t live without and what can they
skip this year in order to provide more
money for salaries,” she said.

Smith said more affluent school dis-
tricts receive larger revenue from the
state. 

“Carmel is getting a 3.4 percent in-
crease next year,” he said. “I don’t be-
grudge that because I think if they’re

paying their employees more with that
3.4 percent – that’s great. The most af-
fluent school districts get a larger in-
crease in revenue than districts that are
more urban, poor districts.”

‘Emotionally, it’s difficult ...’

A typical Friday for Phelps starts with
her morning commute to Central High
School. Her contract states that she has
to be at school by 7:15 a.m. and off work
by 3 p.m. Any grading or school work
done after her shift concludes is unpaid,
she said. 

Between jobs, she has an hour to go
home, feed her dog and grab a quick
snack before clocking in at Spankey’s
Una Pizza. She won’t get off until 10:30
p.m.

“I’ll get home and tell my boyfriend,
‘You can’t talk to me.’ I don’t want to be
around anyone. I just need quiet away
from people,” she said. “Sometimes, I
have those days where it’s just a lot.”

Phelps began her teaching career
with the EVSC five years ago. Oversee-

Amanda McMillian pulls pillows for a customer at Pier 1 Imports on May 25. She works 15-18 hours a week at Pier 1 Imports
in addition to teaching Family and Consumer Sciences at North High School. PHOTOS BY MACABE BROWN / COURIER & PRESS

Teachers
Continued from Page 1A

See TEACHERS, Page 10A

Shelby Phelps jokes with customers as she takes an order at Spankey’s Una Pizza.
Phelps is a full-time English and journalism teacher at Central High School.

Quick facts: 

❚ Current teacher salaries are down 10
percent since 2007 in inflation-adjusted
dollars

❚ 90 percent of all Hoosier students are
in public schools

❚ The number of teachers leaving Indi-
ana and the profession is growing

❚ The average Indiana teacher makes
less than teachers in states bordering
Indiana

❚ 70 percent of all Hoosiers say public
schools need more funding

❚ 72 percent of Hoosier say teachers are
paid too little

❚ State tuition support for K-12 educa-
tion hasn’t kept pace with inflation over
the past decade resulting in a $13 mil-
lion shortfall this year alone in EVSC
compared to 2009-10 funding when
adjusted for inflation.

— Indiana State Teachers Association

/
/
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We help teams think creatively and work
collaboratively to solve complex problems

and drive innovation.

We provide the following services to a
wide variety of clients:
-Strategic planning facilitation
-Creativity and problem solving training
-Leadership training and coaching
-Team building

tadickel.com
For more information, contact tad@tadickel.com.

Looking for
Variety & Selection?
Our greenhouses are loaded with:

• Flowers
• Annuals
• Vegetable
Plants
• Perennials
• Roses

END OF
SEASON SALE

ALL PLANTS NOW
50% OFF

“Bargain
Day”

is June 15

from Evansville:
Hwy 62 W. to Mt. Vernon, IN

to Hwy 69 S. – 6 Miles
– watch for signs

www.hastingplants.com

Mon - Fri 9-6 • Sat 9-4
• Closed Sunday

812-838-2164

We’re well worth the drive!

Locally Owned and Operated For Over 35 Years!

A new kind of shopping experienc
3799 SR 62W, Boonville, IN 47601 (812) 897.1358

Mattress Outletand

Town Square Furniture

*Minimum purchase applies. See store for details.

48cce

NEW
HO

URS

Mon., Wed., Thurs., Fri.,-10-5, Tues.,- 10-7, Sat.-9-3
www.LotsOfComfort.com

Lots of Style. Lots of Comfort. For A Lot Less!

Not valid with
any other offer.
Offer Expires

7-3-19

Not valid with
any other offer.
Offer Expires

7-3-19

15% Off

20%Off

All Dining Room
Furniture - In Stock
& Special Order

All Hammery End
Tables, Coffee Tables &
Entertainment Pieces

A new kind of shopping experience
Mattress Outletand

Town Square Furniture

A new kind of shopping experience
Mattress Outletand

Town Square Furniture

La-Z-Boy AMY Stationary Sofa - Choose your color!
Was $819 Now $599

RED
WHITE
BLUE

SALE
&

Not valid with
any other offer.
Offer Expires

7-3-19

15% Off
All La-Z-Boy and
Best Living Room

Furniture & Recliners

A new kind of shopping experience
Mattress Outletand

Town Square Furniture

Support your dreams with a Biltmore mattress, handcrafted with a
legacy of exceptional quality and design by Restonic.

Queen Set
From $699

Arcadia PT 20% off
Frames and
Pillows

50% off
Sheets and Mattress

Protectors
(When Purchased with
Restonic Products)

Dana Firm
Twin Set

From $99 ea. pc

Free Delivery,
Set-up & Removal

Not valid with any other offer.
Offer Expires 7-3-19

Not valid with any other offer.
Offer Expires 7-3-19

Not valid with any other offer.
Offer Expires 7-3-19

Not valid with any other offer.
Offer Expires 7-3-19

Not valid with any other offer.
Offer Expires 7-3-19

Reg. $999 When purchased in sets!

On Bedding Purchases
of $599 or more!

Save 25%
on Lowest Ticketed

Sale Price!

Orders Placed
Now thru Sat.

ONLY!
Receive Add’l
5% Off

ing the yearbook club
comes with an annual
$1,500 stipend, she said,
stating, “It is a time com-
mitment and $60 every
paycheck doesn’t cover
when I go to every event
and take pictures.”

She wants to continue
teaching, but questions
what the future holds. 

“I’m not ready to leave
the classroom yet, but at
the same time if I ever

want to have a family — I
have to switch jobs,” she
said. “Because I can’t
make it.”

‘I have two kids of my
own...’

Evansville resident
Brian Smith has held a
second job for 16 years
while being a full-time el-
ementary school teacher.
He currently teaches at
Bend Gate Elementary in
Henderson. He com-
mutes regularly. 

Smith’s second job is
at Kona Ice of Evansville.

Starting in mid-April and
going until early Novem-
ber, he works — mostly
on weekends during
sporting events — at the
well-known tropical
shaved-ice truck.

When school con-
cludes in the summer,
Smith works 40 hours
each week at Kona Ice.
During the school year, he
contributes 15-25 hours
weekly depending on the
events. 

“It’s a fun job because
everybody is exited about
seeing you,” he said. “It’s
not a hassle because I am

able to be social.”
Why does he have a

second job?
The average starting

teaching salary in Ken-
tucky is a little over
$36,000, according to
National Education Asso-
ciation. Kentucky ranks
32nd in the country for
starting salaries for
teachers. 

Smith is in the process
of saving for his chil-
dren’s college. He also
needs additional income
for family vacations, holi-
days and to help make
charitable donations to
families in Henderson
around Christmas time. 

“I have two kids of my
own,” Smith said. “I
would like to get a leg up
with my children’s col-
lege. Being able to add a
little bit here and there
into their college funds
helps.”

‘I really do need this
money’

Amanda McMillian,
30, is exhausted. 

“It’s always an exter-
nal battle. I am exhaust-
ed. I’m stressed out, but I
need this money. I have
stressors on both ends.
It’s hard and I do a lot of
financial planning on my
end to just get by.”

In addition to teaching
Family and Consumer
Sciences at North High ,
she works 15 to 18 hours a
week at Pier 1 Imports. 

“I’ve been working a
part-time job ever since I
started teaching eight
years ago,” McMillian
said. “I really do need this
money. A lot of it is stu-
dent loans. I decided to go
to Indiana University and
wasn’t super well-versed
on loans. You don’t really
understand the interest
that piles up at that age.
There is some added
stress with working a
part-time job.”

Her mom lives with
her. They split bills each
month but she constantly
has to glance at her bud-
get. Her part-time job
pays her student loan
payment, which is hun-

dreds of dollars each
month. 

“The low salaries and
having to work different
jobs – I feel like single
teachers get a lot of these
problems and you can
only get so many hours in
a week part-time.”

To keep her sane,
McMillian visits her
friends monthly, plans
out her free time and ex-
ercises. 

She taught at Mount
Vernon High School for
five years before switch-
ing to North High School.
Her new school is closer
to her house, so she saves
money on gas. EVSC also
gave her a $500 pay in-
crease for switching
school districts. 

She plans to continue
teaching for awhile long-
er, stating, “I’m going to
look at different career
options for a multitude of
reasons. Pay is a big one.”

What’s next?

Rust said EVSC and
the Evansville Teachers
Association will begin
work this fall on a new
collective bargaining
agreement. Teacher pay
is top priority for the
union, he said. 

“(The) ETA will bar-
gain for every penny
available for teachers, but
can only bargain for dol-
lars that are available, as
the Legislature has only
provided a modest in-
crease in funding,” he
said. “Part of the equa-
tion is how teacher pay
increases are formulated
in the next collective bar-
gaining agreement as
fewer dollars leaves us
with fewer options.”

Together, ISTA affili-
ates and ETA are begin-
ning to set short-term (6
months), mid-term (12
months), and long-term
(24 months) goals for
keeping public education
funding and teacher pay
at the forefront of the
public’s and policymak-
ers’ eyes, Rust explained. 

Teachers
Continued from Page 3A

But that’s not the full story.
Despite widespread demand for higher salaries,

teachers in some regions actually make ends meet, es-
pecially as they approach the middle of their careers. 

In other areas, mid-career teachers can’t afford to
live on their salaries without picking up side hustles or
commuting long distances.

Then there are places that no teacher can afford, no
matter how much they earn. Such as Miami.

“We have teachers as Uber drivers, Lyft drivers,”
said Karla Hernandez-Mats, president of the union for
teachers in Miami-Dade County Public Schools. “They
love teaching, but they can’t pay their bills with love.”

What does ‘affordable’ mean?

To gauge teachers’ standard of living, USA TODAY
looked at salaries in the lowest, middle and highest
pay brackets in almost all the nation’s metropolitan
areas – cities and their surrounding counties. The data
reflect the earnings of teachers in public and private
schools, collected in a Bureau of Labor Statistics sur-
vey released in May 2017.

Areas were deemed affordable if teachers would
have to spend no more than 30% of their salaries – af-
ter federal taxes – to afford the median rent. That’s in
line with experts’ recommendations for budgeting.

Beginning teachers, or those in the bottom 10% of
the pay scale, can afford to rent a median-priced unit
in just 13 of the 291 metro areas analyzed.

The area around Johnstown, Pennsylvania, is one
of them. The former steelworker town is a distressed
city. Eighty-three percent of the district’s 3,000 stu-
dents are poor. A starting Johnstown teacher with a
bachelor’s degree earns $49,995. Nearby homes are
relatively cheap, in part because of the city’s many
blighted properties.

New teachers can also afford Springfield, Ohio.
Starting salaries in the school district are about
$37,000, plus an annual bonus of $1,000, teacher
Kathryn Richison said.

Springfield houses are affordable largely because
people aren’t clamoring to buy or rent them. Many
choose to live in nearby Dayton or Columbus for the
big-city amenities, Richison said.

The average salary of a U.S. teacher was $58,950 in
2016-17. When adjusted for inflation, that’s slightly
less than almost two decades ago. 

Even when benefits are thrown in, America’s teach-
ers earned 13% less in 2018 than private-sector work-

ers with similar levels of education, according to an
analysis of federal data by the left-leaning Economic
Policy Institute. 

Republicans, who trimmed education budgets over
the past decade, are starting to pivot. Governors in
South Carolina and Texas signed on to plans for teach-
er raises.

Among Democrats running for president, former
Vice President Joe Biden proposed tripling federal
money for low-income schools, in part to give teachers
raises. U.S. Sen. Kamala Harris from California wants
to give the average teacher a $13,500 raise.

Side gigs

Less than half of the metro areas studied – 135 – are
affordable for teachers earning a median wage. For
teachers in the rest of the country, the hustle goes on. 

In the Clairton School District in western Pennsyl-
vania, fifth grade teacher Stacie Baur earns about
$43,100 per year. Her education saddled her with
$130,000 in debt.

For extra income, she rises before 4 a.m. to teach
children in China how to speak English, via a video
feed. Baur earns $10.50 for each 25-minute class. Dur-
ing the week, she’ll teach four classes before rushing to
Clairton. On weekend mornings, she teaches 10.

As for owning a home, “we haven’t been able to save
for the down payment yet,” said Baur, 33. “It’s hard to
save when things keep getting more expensive.”

In some areas, teachers struggle because their pay
doesn’t increase much even as they gain experience. 

On average, USA TODAY found teachers’ salaries
grew by $31,322, after taxes, as they moved from the
bottom to the top of the pay scale. Salaries grew far less
than that in some places.

In the rural area around Enid, Oklahoma, salaries
start around $32,000 and top out at about $48,000 af-
ter federal taxes, according to USA TODAY’s analysis.

On the East Coast, districts generally pay higher
salaries, but housing is much more expensive.

Ryan Brown, a Bridgeport, Connecticut, middle-
school teacher, lives at his parents’ place 45 minutes
away because he can’t afford rent in Bridgeport. He
started at $45,000 six years ago and now earns about
$56,000 before taxes.

Low pay offset by cheap housing

In Texas, teacher Sarah McManus has 12 years of
experience in Henderson, about two hours from Dal-
las. She earns $42,000 before taxes, but she and her
husband, who works in medical billing, can easily af-
ford a home with five bedrooms and a swimming pool.
They bought the house for about $140,000. The
monthly mortgage is about $1,200.

America’s top-earning teachers can afford the me-
dian rent in almost all the metro areas USA TODAY
studied – specifically, 249 out of 291.

In New York City public schools, teacher salaries
range from about $61,000 to about $129,000, accord-
ing to Chalkbeat, an education news site.

That means a city that’s legendary for expensive
apartments is actually affordable for individual teach-
ers – once they reach the top of the pay scale. 

Education coverage at USA TODAY is made possible
in part by a grant from the Bill & Melinda Gates Foun-
dation. The foundation does not give editorial input.
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‘I have two kids of my 
own...’

‘I really do need this 
money’

Side gigs

Low pay offset by cheap housing

What’s next?


